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The company engages in commercial activities following the principles of fairness, honesty,
faithfulness, and transparency, and in order to fully implement a policy of ethical
management and actively prevent unethical conduct, these “Guidelines for Ethical
Corporate Management and Conduct” (hereinafter, "Procedures and Guidelines") are
adopted pursuant to the provisions of the Ethical Corporate Management Best Practice
Principles for TWSE/GTSM-Listed Companies and the applicable laws and regulations of
the places where the company and its business groups and organizations operate, with a
view to providing all personnel of the company with clear directions for the performance of

RS S LD 1 -l WL
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their duties.

-~ # [f] Scope
i*%ﬂflﬁ*’”\’\‘j N - F’&#&?ﬁqmlﬁfﬂ LR E AT L2 EE A2 H e e
L BB PR P R
The scope of application includes the company, subsidiaries, any incorporated foundation in
which the company's accumulated contributions, whether direct or indirect, exceed 50
percent of the total funds of the foundation, and other group enterprises and organizations,
such as institutions or juristic persons, that are substantially controlled by the company.

* # 7 Authority and Responsibility
&1Eig:%iagﬂkiﬁiéﬂ’ﬁﬁﬁsﬁﬁ1$aﬁ;’%%%ﬁﬂ?w$ﬁ
TR mRP T EF AR LET -
Board of Directors: Fulfilling the duty of care and supervising the company to prevent
dishonest behavior, reviewing the effectiveness of the implementation at any time,
continuously improving and ensuring the implementation of the ethical management

policy.
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Integrity Management Unit : under the Board of Directors, and competent personnel
to be in charge of the amendment, implementation, interpretation, and advisory
services with respect to these Procedures and Guidelines, and the monitoring of
implementation. The responsible unit shall submit regular reports (at least once a
year) to the Board of Directors. The company designate the Internal Auditing as the
responsible unit.

B 2pEr A2 FIE T BERMEE o

Legal department : In charge of illegitimate interests, intellectual property rights, etc.
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For the purposes of these Procedures and Guidelines, the term "personnel of the
company" refers to any director, managerial officer, employee, mandatary or person
having substantial control, of this Corporation or its group enterprises and
organizations.

2 ﬂfﬁ : ,4#};]]1,‘1’1 N LR EE AP AP D & B S PRIE ,&,2} ¥ o~
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i FEEE D RRRE U RBZ B?? v A gt o
Benefits: Benefits refer to any valuable items, including but not limited to money,
endowments, commissions, positions, services, preferential treatment, rebates, or
goods of any form, such as vouchers, equities, and bonds. Benefits received or given
occasionally in accordance with accepted social customs and do not adversely affect
specific rights and obligations shall be excluded.
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5.1

52 *

5.3
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When engaging in commercial activities, the personnel of the company shall not

:\':t F—> ‘i\:

directly or indirectly offer, promise to offer, request or accept any improper benefits,
nor commit unethical acts including breach of ethics, illegal acts, or breach of
fiduciary duty ("unethical conduct") for purposes of acquiring or maintaining benefits.
Parties referred to in the preceding paragraph include civil servants, political
candidates, political parties or members of political parties, state-run or
private-owned businesses or institutions, and their directors, supervisors, managers,
employees or substantial controllers or other stakeholders.

DI ﬁ'\i}:‘: SR BEEAEE TR ‘k,r}?!?/z N R R R £e
P‘Tﬁéﬁ‘i‘-ié y ARl FR S PP MR T A A ESS ML
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The personnel of the company shall comply with the Company Act, Securities and
Exchange Act, Business Entity Accounting Act, Political Donations Act,
Anti-Corruption Statute, Government Procurement Act, Act on Recusal of Public
Servants Due to Conflicts of Interest, TWSE/GTSM listing rules, or other laws or
regulations regarding commercial activities, as the underlying basic premise to
facilitate ethical corporate management.

AP ANRF BEPE fFLEFRAE E 2 AL PR ERGIE Y
BliE XEFEZ YRR

The company shall abide by the operational philosophies of honesty, transparency
and responsibility, and establish good corporate governance and risk control and
management mechanism so as to create an operational environment for sustainable
development.
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Prevention programs

5.4.1

5.4.2

ﬂk\’:xf I’\’J‘ﬁ, q_NﬂE‘J f”v#}:}@J },71-?74 I_\‘JjE]JJ; rﬁi£
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5

To implement the above philosophies and policies, the company has established

the "Procedures for Ethical Management and Guidelines for Conduct", "Company
Regulations", and "Code of Ethical Conduct for Directors and Managerial Officers'

to guide its personnel in complying with ethical standards.
AT e FEE Fﬁlp‘;;?ilr;g»j-,‘a;j{'rzujﬁ;gi%ﬁ@'
The preventlon programs which include preventive measures against the
following:
5421 Z 772 Jepi ~ e X 2 2 FAIE o
Prohibition against providing or accepting improper benefits.
5422 & JG:;‘;;}gL;,.!F; o
Political contributions
5423 # % R et o
Charitable donations or sponsorships
5424 HIAEMARE BRI -
Intellectual property right and confidentiality
5425 Z ) pm3E R EBRILT
Prohibition against insider trading and non-disclosure agreement
5.4.2.6 A& & PRIFSH K o
Commitment to product and service
5427 >T 2575 e
Fair trade
54.2.8 J1 5 BFR &2 §F Lk o
Conflict of Interest and Recusal
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Compliance and announcement of policy of ethical management
551 AP ig HA EARMB R T KR SRR ERY 2SN

5.5.2 ~

BEBPMSEE A R AT BN EYRE -
The company shall disclose its policy of ethical management in its internal rules,
on the company's websites, in order to make its suppliers, customers, and other
business-related institutions and personnel fully aware of its principles and rules
with respect to ethical management.
SPARNEEL kD BT EAEF CERF RS A FEARRILH
P2 EFPREATHIABCES e URFAFGEEF AT EP I AR
BT RIRE  EE R TRT IR EHFNL
Before developing a commercial relationship with another party, such as an agent,
supplier, customer, or other counterparty in commercial dealings, the company
shall evaluate the legality and ethical management policy of the party and
ascertain whether the party has a record of involvement in unethical conduct, in
order to ensure that the party conducts business in a fair and transparent manner
and will not request, offer, or take bribes. When the company carries out the
evaluation under the preceding paragraph, it may adopt appropriate audit
procedures for a review of the counterparty with which it will have commercial
dealings with respect to the following matters, in order to gain a comprehensive
knowledge of its ethical management:
5521 LAk 2 BB~ FEATEE ~ BREH - EY IR R e
The enterprise's nationality, Iocatlon of business operations,
organizational structure, and management policy, and place where it will
make payment.
5522 LA R AT 220 FH?
Whether the enterprise is indeed a corporate entity?
5523 Ak¥ %2 FEFF ~ KL ~FFHANAATT VM B A LT Y HE R
R 7
Whether the directors, supervisors, shareholders, and substantial
controllers of the enterprise has a record of involvement in unethical
conduct such as bribery or illegal political contributions?
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5524 HXH 4L F37F FLEF K2 AR FEA?
Whether the enterprise has adopted an ethical management policy, and
the status of its implementation?

5525 Ak g ¥ Erar L F RN BRE G2 RFABERL GRS 7 27
RGP eRipRIEL)
Whether enterprise's business operations are located in a country with a
high risk of corruption?

5526 Ak d oy ¥R LT HBRREL G2 (TE?
Whether the business operated by the enterprise is in an industry with a
high risk of bribery?

5527 HA¥H s LPGFRRE2FEVIFTEDET hOFTHRERS?
Whether enterprise's long-term business status and goodwill has
qualification ability?

5528 Fra L k¥ h 2 Wi H2 F A~ BAAKFHEIEEEH AR PR @
7Y R ALK PR o
Consultation with the enterprise's business partners on their opinion of the
enterprise.

5529 ARG AT N2 PTRAIZFUPER T AL 7L 22 LT G A
BARREEFTN?
Whether the enterprise has a record of involvement in unethical conduct
such as bribery or illegal political contributions.

553 AP ARMPFEARGLZENRY > Bo L HERRP 2P LBPLEFILE P
BT IPRESERSTERE KFE R RA X IR 28272 25 1)

¥ o
Any personnel of the company, when engaging in commercial activities, shall
make a statement to the trading counterparty about the company's ethical
management policy and related rules, and shall clearly refuse to provide, promise,
request, or accept, directly or indirectly, any improper benefit in whatever form or

name.
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554 A2 7 A B REFEF pﬁ'p EFFEARH RIS GFREBRALASE

iy rpEeirsg 2Tl BEFEAR TRAF G AR >
FrPipray Rk -
All personnel of the company shall avoid business transactions with an agent,
supplier, customer, or other counterparty in commercial interactions that is
involved in unethical conduct. When the counterparty or partner in cooperation is
found to have engaged in unethical conduct, the personnel shall immediately
cease dealing with the counterparty and blacklist it for any further business
interaction in order to effectively implement the company's ethical management
policy.
EARFEE FEIBELEFIRE A A AW
FETS TR PE o FRERES Zr"‘fqu TEE 0 Bl -
Before entering into a contract with another party, the company shall make
observance of the ethical management policy of the company part of the terms
and conditions of the contract, stipulating at the least the following matters:
5551 Em- i F AR Fr Bt g w2 FHE2F i
B R f?m}fgg';x_,.w@‘ A B2 By~ B K g;}‘;\qiﬁi—eﬁ N
SHAEBJIEE R S > TRIEAPMBIRIPREL SR E o - AT
M2 o T 3 ;ﬁ‘j\#ﬁ'% PR YRR RLEHZEY l%—ﬁ‘t‘ Yo ficde

When a party to the contract becomes aware that any personnel has
violated the terms and conditions pertaining to prohibition of acceptance
of commissions, rebates, or other improper benefits, the party shall
immediately notify the other party of the violator's identity, the manner in
which the provision, promise, request, or acceptance was made, and the
monetary amount or other improper benefit that was provided, promised,
requested, or accepted. The party shall also provide the other party with
pertinent evidence and cooperate fully with the investigation. If there has
been resultant damage to either party, the party may claim from the other
party as damages and may also deduct the full amount of the damages
from the contract price payable.
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Where a party is discovered to be engaged in unethical conduct in its
commercial activities, the other party may terminate or rescind the
contract unconditionally at any time.

5553 3T RMAEY AT AN F 0 ¢ R HME B 2N G 8L AR ik
Specific and reasonable payment terms, including the place and method
of payment and the requirement for compliance with related tax laws and
regulations.

56 # . (77 % JTp7 ~ g X H I g'f
Prohibition against providing or accepting improper benefits.

5.6.1

AAPARSNREERE A I RATRS LS AP K P ERE 2
%&ﬁﬁﬂwﬂ%%ﬁ&ﬁ%\&%\Eﬁﬁﬁﬁg@%ﬁiﬂ T EAE TR

A SIS

In the course of performing their duties, personnel of the company shall not

provide, promise, request, or accept any improper benefits, directly or indirectly,

from customers, agents, contractors, suppliers, public officials, or any other

interested parties. However, the following circumstances shall be exempt from this

prohibition:

5611 AXFHFE - FEP ()R CBEFGF IR E RELRAMN 2
FALR S BRIV BT A e
The conduct is undertaken to meet business needs and is in accordance
with local courtesy, convention, or custom during domestic (or foreign)
visits, reception of guests, promotion of business, and communication and
coordination.

5.6.1.2 ¥ ¥AAIAE ~PFAF R A S8 A B T WAL ER o
The conduct has its basis in ordinary social activities that are attended, or
others are invited to hold in line with accepted social custom, commercial
purposes, or developing relationships.
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Invitations to customers or guests for specific business activities, factory
visits, etc. are allowed, provided that the content, cost sharing method,

>‘l\

\\\Xr \\\Xr

number of participants, duration, and other relevant details of the activities
have been clearly defined in advance.

5614 8 0B EFED Eif- HA N E b NG FRER

Attendance at folk festivals that are open to and invite the attendance of
the general public.

56.1.5 1 g 2 B~ fret s R SFHF ¥ -

5.6.1.6

Rewards, emergency assistance, condolence payments, or honorariums
from the management.

14€% hLT‘é_f‘;/z'E:'\JﬂoKﬂ"

Compliant with local regulations in the operating location.

561.7 —,t'? s ?,Ll g 2\5%7‘1&’% o

56.2 A=

Other conduct that complies with the rules of the company.
PR R RS BRI A IGRE S IR TR L AT

& T AR PHT

When personnel of the company are provided with or promised, either directly or
indirectly, any benefits by a third party, as specified in Article 4.2, and unless any
of the circumstances set forth in the preceding article apply, the matter shall be

handled in accordance with the following procedures:"
9.6.2.1 # ks W‘fﬂm%‘*zi%i’h@l“‘“ B a2 pAz=Z PP 0 B4R

f;'_? s TArg AR E oo

If there is no relationship of interest between the party providing or
offering the benefit and the official duties of the company's personnel, the
personnel shall report to their supervisor within 3 days from the
acceptance of the benefit, and the Legal office shall be notified.
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5.6.2.2

5.6.2.3

5.6.2.4

P kpz A HRG 1T MY > B IRAEE > XERE DY
Zorg 2 E e BB Bt pARz PR ERE AT -
If a relationship of interest does exist between the party providing or
offering the benefit and the official duties of the company's personnel, the
personnel shall return or refuse the benefit, report to their supervisor and
notify the Legal office. If the benefit cannot be returned, the personnel
shall, within 3 days after accepting the benefits, refer the matter to the
Legal Office for handling.
B A Wokkd R ARG § o B SEREFLp > T A
FirE e ZRE CREVAE TSR TARIL ) Tt A EE o T
EaF2 2R G o BFRNF FENFERZTEEIZ ~wAE o oW
AR AR il W IR A Ae ]
If a person provides or promises to provide a facilitation payment due to
threat or intimidation, the process should be recorded, reported to their
supervisor, and the Legal Office should be notified. Upon receipt of the
notification, the Legal Office should take immediate action and review the
related circumstances to reduce the risk of recurrence. If illegal activities
are found, the relevant legal agency should be notified immediately, and if
public officials or public institutions are involved, the government's
integrity institution should also be notified.
WA e e BB I M Bdp R TR L F
A relationship of interest between the party providing or offering the
benefit and the official duties of the company's personnel," as referred to
in the preceding paragraph, refers to one of the following circumstances:
5624123 FEAR ~ApEE RS F H A (B)EH G e
When the two parties have commercial dealings, a relationship
of direction and supervision, or subsidies (or rewards) for
expenses.
562421 tF R ~BEFA AP T g AH B M g e
When a contracting, trading, or other contractual relationship is
being sought, is in progress, or has been established.
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Other circumstances in which a decision regarding the
company's business, or the execution or non-execution of
business, will result in a beneficial or adverse impact.
56244 i BARJIEL T2 R E HNIE S HRdX s fFa
P f’l‘}k’*‘fﬁ-i\‘ﬁ Ihq‘i%f’é}‘ v § 3R ,\_\&q_/._Jf’L/ET fo 3 JLY"' °
The Legal Office shall propose appropriate actions based on
the nature and value of the benefit, including but not limited to
returning, paying, donating to charity or other suitable options,
and submit the proposal to the General Manager for approval
before implementation.
5.7 &% J’x-;;;}}% 4
Political contributions
AR S FAsk Sl L FESEPES SRRl R - A f#%ﬁ”lﬁ‘%’z@?ﬁ & E’Iié}g%éﬁé b
SRR ERARS 0 FHENGIF R E LS BE S T RT AIRIIRL
The company shall comply with the Political Donations Act and internal operational
procedures when directly or indirectly providing donations to political parties or
individuals participating in political activities. Such donations shall not be used to seek
commercial benefits or transaction advantages. The following regulations shall apply:
5.7 f T %F}I%i H i f@;l&’éi&ﬁ Jzzp)“r &R F T B R Jz/p)“r ERBZER @
#éi%%fﬁél%éﬁ? FRE AR
The unit responsible for executing donations shall confirm compliance with the
political contribution-related laws and regulations of the country where the political
donation recipient is located, including the maximum limit and forms of political
contributions provided.
572 § T H Fﬁ'l; 2 H e A Ut > e RREYEE)FE - B EGFERT
ciFmE Ay RRFEF EUEE TR
After obtaining approval from the authorized party, the unit responsible for
executing donations shall notify the Integrity Management Unit, and any
contribution exceeding NT$1,000,000 shall be submitted for Board approval
before being made.
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The unit responsible for executing donations shall make a written record of the
decision-making process and keep it.
574 FUisk & J ik 2 § AP M ASLALR 3 11~ 1 o
All political contributions shall be recorded in the accounting system in
accordance with applicable laws and regulations and relevant accounting
procedures.
575ﬁwﬂmﬂ$ﬁ B f AP ME I E T EAK ¥ F e AR B
2P E2ZFIE o
In providing political donations, the company shall avoid any involvement in
commercial transactions, permit applications, or other matters related to the
interests of the company with government agencies.
5.8 % L IWp¥ & et
Charltable donations or sponsorships
AN PR ERLFWAT S R EpME L 2 PN ERAE A TR AR T RT
AR EFHL

Charitable donations or sponsorships by the company shall be made in accordance

with the following provisions :

581 f FH AW A2 H i Bl E & Tl 242 7 o
The unit responsible for executing donations or sponsorships shall confirm
compliance with local laws and regulations.

S5B82f FREFFHAF 2 H P A e wgpR gy ()T EE 2 &
FEATCRI DI~ F o BRIFEF ELEL 52 -
After obtaining approval from the authorized party, the unit responsible for
executing donations or sponsorships shall notify the Integrity Management Unit,
and any contribution exceeding NT$1,000,000 shall be submitted for Board
approval before being made.

5.83 f FHRIFINE & Frr2 H i il s jedk o
The unit responsible for executing donations or sponsorships shall make a written
record of the decision-making process and keep it.

584 ZF WMo BB 2T RApFM -
Charitable donations shall be given to charitable organizations and not used as a
disguised form of bribery.



. 25 , = éﬁ"%’{‘
ipﬁﬁggﬁqg; No. GM-13
. T |% 13 F/¥ 20 7
Avalue Technology Incorporation | [ 13 of 20
& 15 \’JF)&]P—?—? F]J f’r?;}}?]'?’ —
‘;"%F— . . hﬁ”\
.. |[Procedures for Ethical Management and Guidelines for A2
Title Rev.
Conduct
585W?%%M£wmw%w BER A EE AP ELRLH GRS AT LR

P »f AR 2. A o
The returns received as a result of any sponsorship shall be specific and
reasonable, and the subject of the sponsorship may not be a counterparty of the
company's commercial dealings or a party with which any personnel of the
company has a relationship of interest.

586 Z LW AT » fFHAFINHSAFH2ZHE R efiie 2 2BF P D
10 o
The unit responsible for executing donations or sponsorships shall confirm that
the flow of funds is consistent with the intended purpose of the donation or
sponsorship.

5.9 ¥ FEMANREE T3 b4

Intellectual property right and confidentiality

59142 A A BT FEMAAMMZR Y 2T P MIELARE ZOGRL - AGHEM
éﬁ%ﬁkki’%@%*‘ﬁ&‘&ﬁ‘ﬁﬁéﬁﬂwkgﬁiﬁéﬁahﬁ°
The personnel of the company shall comply with the relevant laws and regulations
on intellectual property, as well as the company's internal operating procedures
and contractual provisions. Without the consent of the owner of intellectual
property rights, no one shall use, disclose, dispose of, damage or engage in any
other activities that infringe upon intellectual property rights.

SO92A P AR A EAETEZL P FERD ~FH ;&’;ﬂ CFIFTHETEMAA B
Ao BFEFANEARIAAM L 2P F AR
The personnel of company shall not disclose any company trade secrets,
trademarks, patents, copyrights, or other intellectual property to others, nor shall
they inquire about or collect any non-job-related company trade secrets.
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The company has established a dedicated unit responsible for formulating and
implementing procedures to manage, preserve, and maintain the confidentiality of
the company's trade secrets, trademarks, patents, works, and other intellectual
properties, and to ensure the ongoing effectiveness of the confidentiality
procedures. The company designate the Legal Office as the responsible unit.

510 # PR 2 5 3 R RBiE T

Prohibition against insider trading and non-disclosure agreement

5101 =2 % R /@@'} TEELEZ2RET A E A EZ A SR T ARE P AR
PomTAEMES B A ol s A ZA BT NEFAARSE -
All personnel of the company shall adhere to the provisions of the Securities
and Exchange Act and may not take advantage of undisclosed information of
which they have learned to engage in insider trading. Personnel are also
prohibited from divulging undisclosed information to any other party, in order to
prevent other party from using such information to engage in insider trading.

5102 48t A 2@ L8 ~ B S JeEE R E LR G LS Rk mE B Eas
FHRAAER T2 B PRa A | > BEASP RFRRE L KEABgH
M E L AP ERRALCEAFTANA B A PG RANP R FRY
7t
Any organization or person who participates in the company's mergers, splits,
acquisitions, share transfers, important memorandums, strategic alliances,
other business cooperation plans, or important contracts, shall sign a
confidentiality agreement with the company. They shall undertake not to
disclose any of the company's trade secrets or other confidential information to
any other party and shall not use such information without the prior consent of

the company.
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5.12

5.13

Commitment to product and service

AXPARNAEFE M W M RBREST LT LER RS H M2
REFERER > EFASEIRBZFAZPEE X 2H B2 EHS F'a“#%}%%’i}i’%‘f—*ﬁé
HefIZ MG 2 BE HEET2 T CREFESRDG AL P HS L6

TR Z>ERRE 2 BPE o R R Tw A TEP A SR Bk HOPRGE o
The personnel of the company shall comply with relevant laws and international
standards in the process of product development, procurement, manufacturing, sales,
and service provision, to ensure the transparency and safety of information related to
products and services and prevent any direct or indirect harm to the rights, health, and
safety of consumers or other stakeholders. In case there are sufficient facts to
determine that the company's products or services may pose a risk to the safety and
health of consumers or other stakeholders, the company should, as a principle, recall
the batch of products or suspend the services.
ARSI N
Fair trade
ro P EE FHFEBE BRI T L EE AP RE L 2 REF o
The company shall follow the Fair-Trade Act and applicable competition laws and
regulations when engaging in business activities.
FI & BFR 2w Frc
Conflict of Interest and Recusal
SABN A P REJFFEFHETF - SEBAZHE QAACGIA)ZEE 2 JIT M
WP HEE LT gL JIE TR -
The company provides appropriate channels for directors, executives, and

‘r»\

s

other stakeholders attending (or participating in) the board meeting to
proactively disclose any potential conflicts of interest they may have with the
company.
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WwmE RAAPFRSaE > PAEARECEREARALAE TEF R
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When a director, executives, or other stakeholder of the company attending or
present at a board meeting, or the juristic person represented thereby, has a
stake in a matter under discussion in the meeting , shall state the important
aspects of the stake in the meeting and, where there is a likelihood that the
interests of the company would be prejudiced, may not participate in the
discussion or vote on that proposal, shall recuse himself or herself from any
discussion and voting, and may not exercise voting rights as proxy on behalf of
another director. The directors shall exercise discipline among themselves and
may not support each other in an inappropriate manner.

5133 T F 2 v MEP LM MEFTE LG FEEM R 2P ’fj&ﬁiﬁgg‘ii
EA I ﬂ%%ﬁﬁ’ﬁéii%ﬁiﬁ Ebﬂ%%ﬁo
The spouse, blood relatives within the second degree, or companies that have
a controlling or subordinate relationship with a director shall be deemed as
having a personal stake in matters discussed in the aforementioned meeting if
they have an interest in the matter at hand.

5134 AP A R EW R FEBREFFREH EI R Hari L2 gk 45 1T ER 2

éﬂ?%ﬂkﬁ.Zﬁﬁ
FREEHO)FE= > EF AL

BV RRHEAE Sl s A SRR
@#ﬁwﬁi%%¢ﬁﬁp'?£&w;?
2

If in the course of conducting company business, any personnel of the company
discovers that a potential conflict of interest exists involving themselves or the
juristic person that they represent, or that they or their spouse, parents, children,
or a person with whom they have a relationship of interest is likely to obtain
improper benefits, the personnel shall report the relevant matters to their
supervisor and the Integrity Management Unit, and the supervisor shall provide
the personnel with proper instructions.
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The personnel of the company shall not take advantage of their positions in the
company to obtain undue benefits for themselves, their spouses, parents,
children, or any other individuals.
9.14 ¢4 2 P 3R+
Accounting and Internal Control
ﬁ“ﬂeyﬂﬁsze%ﬁ;&%f“ie%’éiﬁﬁig%ﬂeam%ﬁﬂﬂa’
TESER Rt 0 Rl R 2R R G e
7?”%*‘ 7 2 H A IR ) Jiﬁ Pl TR PRI AFETEE R EFELE IS
EE AL a o
The company shall establish effective accounting systems and internal control
systems for business activities possibly at a higher risk of being involved in an
unethical conduct, and conduct reviews regularly so as to ensure that the design and
enforcement of the systems are showing results.
The Internal Audit Department shall conduct regular audits of the compliance with the
above system, prepare audit reports and submit them to the Board of Directors. If
necessary, accountants or other professionals may be appointed to assist in the audit.
515 ¥ '}

Training

BABA AP FF L R GRAFHREERARTEE X E A BEBCLERN -
The chairperson, general manager, or senior management to communicate the
importance of ethics to its directors, employees and mandataries.

5152 A7 F 23 "BV I KT VREHE o FERKMFE AT e B 0P KF
FEAAZAFA LA E  REALSARPBAPELEFZ AR EF 3B
Fazteso
The responsible unit of the company shall organize once training sessions each
year.
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Whistleblowing and Disciplinary Actions
5161 A 27375 TR\ 27 FHA2BEEFEFEAIZER > TR EAL L

PERENFRETED -

The company has established a " Regulations on Handling Reports of lllegal,
Unethical or Dishonest Conduct" and we ensure the confidentiality of the
identity of whistleblowers and the content of the reports.

5.16.2 &r%ﬁiﬁﬁﬁjﬁﬁfﬁiéf’ A ﬁ;‘%*}s A2 (T ;ﬁ s BT AP #Ey&gga " de

St

AFFEFEF ML A2 PFLEF KSR Y EE TR RS
#méﬁ FARIE G S ff@g PME RN PRAIMBEFFEEF LA AL
R P P FERIIEERM T o EE A F o MR £ é OF
AREPEES UfREAERE > IR e A FRMIEEL BB O PM I
BEEERAGRIFIRG LD CEE L -

If misconduct by any employee of the company is discovered or reported, the
relevant facts shall be immediately investigated. If it is confirmed that the
employee has violated relevant laws, regulations, or the company's policies and
regulations on ethical conduct, the employee shall be immediately required to
stop the relevant behavior and be subject to appropriate measures. If the case
is serious, the responsible person may be dismissed or terminated in
accordance with relevant laws or company personnel regulations, and the
competent authority may be notified, or the judicial authority may be requested
to investigate through legal procedures to protect the reputation and interests of
the company.

N

W*W@\
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517 Fahd

Disclosure of Information

AP F R BRI CRRP T HIBATET TIRAGHE o

The company discloses the compliance with the Code of Ethical Conduct on the
website, annual report, and public statement.
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Reviewed and revision of the principles.
ASTEFLILEAN PECEFAAM AP ZFE  THBEF C FITAE X R AFR NS
EIRE SRR RS A L e R Sl #H-fh ] UEATELEFLER
The company shall at all times monitor the development of relevant local and
international regulations concerning ethical corporate management and encourage
their directors, supervisors, managers, and employees to make suggestions, based on
which the adopted ethical corporate management policies and measures taken will be
reviewed and improved with a view to achieving better implementation of ethical
management.
519 % 7

Supplementary Provisions

5191 *BALTF EHBER Y > TEFFLREEIR/EFULE  BIFTE o
The guidelines, and any amendments to it, shall be implemented upon approval
by the Board of Directors, delivered to the Audit Committee, and submitted to a
shareholders meeting.

5192 22 AR EF 31 s YL b %jiiii » A HF A RT 2
RR O WFLERTISPP o2 FE IR NATEE L L FHAFTR
Lf ki rgad o gEANLS %i’i§W%§igﬁiﬁo

When these Procedures and Guidelines are submitted to the Board of Directors
for discussion, the opinions of each independent director shall be fully
considered, and any objections or reservations expressed shall be recorded in
the minutes of the Board Meeting. If an independent director is unable to attend
a Board Meeting in person to express objections or reservations, they must
provide a written opinion before the meeting, unless there is a legitimate reason
not to do so. This opinion shall also be recorded in the minutes of the Board
Meeting.
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